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Question 1
 The structure of classes in the United States is determined by the social status of an individual. Social status is mainly defined by the level of education or one's source of living. These classes are grouped into three, which include upper class, middle class, and lower class citizens (Wright 9). The ability to utilize available opportunities in the country also contributes to the social class of a citizen. Most citizens spend their efforts to get professional jobs which are associated with the upper and middle classes. Additionally, those who fail to attain the top classes are linked with laziness. 
There are few citizens in the United States who belong in the upper-class level. The upper-class citizens have high ranked jobs such as CEOs and earn a high net income. Citizens in this group are also characterized by a higher level of education, which includes a university degree (Parson 604). The middle-class citizens fall below the upper class. They are also well educated, which attracts them to a comfortable earning. Most citizens in the country fall under the middle-class ranking. Social scientists describe lower class citizens as poor. Citizens who belong in this group have a poor level of education and lack formal employment. They are also believed to contribute to unlawful practices such as crimes because of their economic status. 
The existence in the structures in the country is the primary motivation of hard work from citizens (Parson 616). Most Americans strive to attain higher education to belong to a desirable class. However, some of the citizens are also forced to deal with illegal businesses to catch up with the trend. These classes also cause separation in society. For instance, the upper-class citizens look down upon lower class citizens. As a result, the relationship limits cohesion among all citizens, which further contributes to the massive gap between the rich and the poor. 
Question 2.
Robert Merton's theory of deviance is based on the financial goals of most Americans. According to Merton, most Americans are focused on attaining higher financial status. These citizens spend most of their efforts to own expensive cars and live in modern houses. The financial goals are also based on the assumption that everyone is disposed to the same opportunities (Rosenfeld 453). However, Merton explains that some citizens cannot access some of these prospects, such as higher education. As a result, some citizens are forced to break the set laws to achieve the goal. 
The theory of deviance affirms that society does not care how success is attained as long as one has possessions to prove their achievements (Rosenfeld 466). As a result, most youths turn to deviant ways to earn more money. These deviant ways result in cases such as robbery and drug abuse as a result of drug smuggling. These illegal activities also exist in offices where low earning employees steal from workplaces.
Merton also explains that some people also choose to ignore the set financial goals and remain in their unfortunate status (Rosenfeld 466). Additionally, some also use legal means to achieve financial success. However, most of these people do not quite achieve the financial goal and remain below the poverty line. This number of people below the poverty line weakens the economy of the country since less revenue is collected. As a result, few opportunities are distributed by the government. These behaviors affect the general development of the country. 
In conclusion, Merton's theory of deviance can be used to transform our society. The governments need to avail basic opportunities such as education to all parts of the country. As a result, citizens will be forced to use permitted ways to earn their income. Also, attained education will also enable people to focus on other goals related to health and positive relationships (Rosenfeld 466). 
Question 3.
Laws such as the Equal Pay Act have been set to ensure that men and women receive equal opportunities in the workplace. However, the modern workplace is still faced with gender inequality. The amount of payment is a clear indication of gender discrimination that occurs in most offices. In fact, women are estimated to earn 20 cents lower per every dollar a man earns (Jaffee 379). 
Shallow information contributes to existing lower payments among women as compared to men (Ridgeway 218). Most workers do not know what their colleagues earn. Also, discussions about payment are considered unethical in some companies. Therefore, women cannot defend their case since they are not aware of existing discrimination. Moreover, men and women also occupy different professions. These positions dominated by men tend to pay more money as compared to those occupied by women. 
The number of working hours also contributes to discriminated payments. Most women tend to work for fewer hours because they have to perform other duties, such as taking care of their children. The hours spent away from work are not accounted for during payment. On the other hand, men can keep on working shortly after the birth of their child. Additionally, men are even given a bonus at work for having a child. Other excuses, such as lower payment from former employers, are used to justify the low payments among women (Jaffee 390). 
To sum up, set laws need to be revised to bridge the gap that defines gender inequality in the workplace. Women need to understand their rights, and employers should also disclose information that will limit discrimination. Additionally, the government should also support women education, which will allow them to be involved in high paying professions (Ridgeway 235. 
Question 4.
 Race and ethnicity are some of the aspects that explain the social feature of society. The basic concepts involved in the study of race and ethnicity include the development of identity. Sociologists study how race and ethnicity enable people to distinguish themselves from people who have different color skin or ethnic background from them. The study of other aspects, such as politics, is also integrated with the study of race and ethnicity. Social scientists study how issues such as racism in workplaces affect the economy of a country.  Additionally, race and ethnicity are related to other ideologies, such as gender inequality (Hutchison 10). For instance, the field explores how women of color have limited access to resources such as education in the country. 
 Sociologists explain racism as the act of being hostile to someone with eminent differences (Golash-Boza 129). Hostility may also result from differences in beliefs and customs. People tend to consider their own beliefs as superior as compared to others. Therefore, some people may fail to consider and understand other people way of life. As a result, the opposition may result in conflicts between the two groups.
Sociologists also think of racism as an uneven distribution of opportunities to foreigners (Hutchison 30). This situation can be demonstrated by how immigrants are treated. People of color from outside countries may fail to receive equal resources as those who have been living in the country. Also, original citizens refuse to be associated with immigrants. The host group fails to accommodate the immigrants and even form movements to limit their entry into the country. 
 To sum up, the study of race and ethnicity explains the differences that exist among humans. People are distinguished from the color of their skin as well as their cultures, such as language. These features are not meant to divide people but rather to unite them. The study of diverse cultures allows scholars to develop positive relations as well as respect for one another. The result of these relations fosters solidarity, which inspires development (Golash-Boza 129).  
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